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NQttBUPM FOR » Doputy Director (flano) 

SQBJXCti Surrey of Domestic Operation# Bom (DM) of Si Project 

AE -ACHE 



•« The attached revie* of the 8—ttU Opcnttow Bom (DOB) o f 
6B Divides, 1* sotavdtted ia MOp MOQ to the reqneot of Chiof/OPS (JD/f) 
and m « port of the In op e ct lon of ooopononrto of too Q l o n deotiae Service# 
by tbe Tnopeotlqs and Bertie* tuff, for ooowUom, tbe body of tbo 
report bee boon oeperotod fM the eenelndcnc end Poee—eadatlono ehloh 
ore being mode tbe Ititfri obtookooHBt to this nirabt 

n ‘ DitfOUft^ 

Purpose end Oosorol fl goal net noo 

«. Tbo purpoeo of tbo onrroat wr o y of BOB to teufttoi 0) to 
provide • general lnapocitan end r o tor of tkLo opoftll fne ltd !»• 
eoptlea to date, oad (2) to pr ovide o foitoU m for m oodetotoe of 
tbo geo or al oonoapt todob erttnted tbo irtBUdwt of SOB. ito eon* 

||| p m mi ^MIpINl ft ftftlMAftn ftf 

ofo&lor jmMLans unfMItog odbor Amo DlvidiOBf 

I. Aq oan oe ro e tbo oMoattM of tbo prlonry mim of ttoio ww o r. 
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operations of "black* agents /or other than penetr ti/n of the Soviet 
Onion* These should b« 11 d. tod to C boo solans, hence, Europooi Satellite 
nationalities to avoid undoe attention In the Washington area* Snob 
support froa TV1B for training operations of other Area THrisions w.gaJuU I 
uire language cage of fleer? _ an J other Dornjna 



assets 

the euppert function# 
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Present Concept as Opposed to Integrated Bate 

d. Thera Is one point th*t la not Walt upon In the report which 
d? serve* mention* In the original project proposal, and in certain 
references subsequently, refe r en ce is nade te the p ossibl e estebliehcmt 
«f a larva Integrated base for training ef Redcoat agents* It la believed 
that Vila approach te the Agency*? requirements is not only unrealistic 
bat dangerous* A lgffl lntasrsUc base would be blew > to the oppositio n 

“ ~ publicly, 

upon the lno.ll nations of the opposition at tbs neasut* Publicity eould 
result, and then the Agency would be in the possession of a large bees . 
known te the world for What it was* Questions night be asked la Congress) 
aowep ey v i uo u would ulll about) the Agcnojr would bo in the position of a 
"sitting dusk." iwnoWLle and embarrassed* This Ignores the large oost 
of being couplotely autonomous in an isolated ares and the service pur* 
sound required to keep a large base funetloul^* The present oechanlan, 
on the other hand, is e temporary one with the safe headquarters and 
the series of oaf boose* as eposes eranatlng from the hub* A s alehouse 
ie used once and disposed of with the dispatch of the agent* If aeoessavy, 
the Agency can dated itself from all or pert of the p r esen t installations 
wry quickly end build again store efficiently and more securely than 
could ever be eeooaplished with the big base concept* feet eo^urlenee 
ef the Oexnens further afguee against basoning large md lweabtle in this 
type of activity* 

Pre s e nt Lewi ef training Activity 

a* the Agency, at the present tlw, is eonuAtted te a oertain level 
of Radeon operations* Secant reviews of projects, bsuuvar, have Indicated 
thax this larwl la nuabero la not high, end probably will not involve the 
training ef more then 19 to 16 agent# at DOB during the ourrent fiscal 
year* This d o o lin a in this type of activity is dictated by the elneot 
couplets abaenoa of high-level agent aeterlal, plus a dearth ef knowledge 
on law te keep that agent alive within the borders ef the Soviet fhden 
enee he ie dispatched* The A-enoy saeae te be ait deed center far the 
aenant* It la redirecting ite efforts along wthadon ewplonagi llnag* 
Rodskia, Iodise, etc. 1% hae found that there ie a high degree ef casual tiae 
i / «Mg Radaeae egeate where there hew net been sufficient pUmlng end praps* 



ration* the activity, h o wev er , 



tinned as one phalanx in 



SECRET 

SECURITY INFORMATION 



SECRET 

rr Cl iiMY INFORMATION 



ting the Agency's rosponeibi Hty in it* attack on specialised target*, and 
BB a training ground for cam officer* for wartime operations. 



necessity for Singleness of Purpose 



f. It has been concluded, however, from the survey that to accaapliah 
this activity mat affectively, it la highly desdrphle t;n^t_ _pOB,r^^ct 
itself to the spotting, aaseaaing. rec ruxtiaL^JU^^Hlnirv oi g&deox 

^jg T ey gl HB gEriiffl^ have 

* made that all activity act directly bearing on this objective be 



transferred to other elements ef the Ageaey, vie*, the Training Division* 
It ie believed that by the adoption of this purist attitude and a cessa- 
tion of the use of DO® ee a "fetch-ell" will result in e tighter training 
operation end e reduction ef aborted Missions* Furthermore, a departure 
Iron singularity is alec contrary to the eatabiltfied project procedures 
berth from the standpoint ef use of personnel and ajqiervliture of funds* 

Proposals for 19$U Fiscal Tear 

g* Based on the present level of Kadeox training activity and the 
footers touched upon above, the proposals end oonooed tant satins tea need 
eocg>lete revision* Statue quo is reoemnended in OQB'e T/0, sinus a United 
under of officers engaged la the soviet Ares Orientation Program, uhieh 
by shorter should be the responsibility of Training Division* Ceilings 
on safehouses, covert associates, motor vehicles have also been 
in beeping with p resen t realities* 




XXX* Concise! sew nd Baaeamendatiane 

a* The conclusions and racemes ndatl 
b* Finally, it la strongly 



are 

that st the end sf aim 



pi S ” ** t» } 
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BK waka e spot ro-a ur To y of the project to dotemiae ehat action heo 
boon token with roapoot to the recoaaandatiena approved# 




Impaction and 




Distribution* 

Original • TO/P 

1 • Inspector OommmA, 
1 - SR Division 
1 - H* object fU* 
1 - HR drat 



•Jb* 
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r-u ror or joffisnc omi<-TTONs base (u») gp sr, project ax-acre 




a* As presently constituted DOB hss two bssic responsibilities! 

(1) to spot* assess, and reerolt agents In the Western Head sphere, end 

(2) to train selected agents recruited world-wide for Rsdsox and Redskin 
programs* (Thin secludes OAOP, a staff ws’lnyea training pro,;ra»«) Over 
60% of the IX® tine i3 devoted to Redsox sctivltias* 

b* The personnel allotwmt tor DOB consists of 60 slots of which 56 
were obligated* With rsaeslgnaents, clerical slots to be vacated, sod 
personnel actions in process for stplpyees not vet aboard, the present In* 
confronts, in a full-tine capacity, is thereby reduced to s total ef 1*3 
staff personnel* Instances hare bean found where employees ere carried 
in slots not in keeping with their duties or relative positions on the 
T/0* There also hss been a policy of In ta mingling covert associates 
with individuals under contract to branches of SR which raises questions 
on selection standards and terns of contracts tending to weaken authority 
and control of DOB* 

o* The operational aoconplishnmts of DOB to date as to the Radeon 
program have not been encouraging* While it bee successfully established 
s physical asset to which eonsidersble ana bear details ware devoted, 
operational and training preduetivit|r has thereby been redueed* 

d* There la no uniformity in the selection ef s alehouse keepers* 

e. Sons evidence la noted that projects end funding are contrary to 
project procedures, 

f* The deal «> of SR to give 1XB autonomy comparable to that enjoyed 
by overseas field stations has developed an anomalous organisational asset 
by s diffusion of SR authority* Division guidance to DOB is placed at eaee 
in several Division authorities! Chisf/OPS, Support Section, Branch Chiefs, 
ate* 

{• The 1X0 property is adequately suited for the training ef European 
Satellite "black* agents, but not for non-Caucasian agents* The latter 
would oertainly attract undue attention in tils Washington ares* 
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h* Thar® is a lack of firm direction from the 5:'. Division in its 
selection of m re arch subjects, coordination with other areas of research 
end training* iX'rtJ has by its awn initiative independently obtained ex- 
tensive training facllitiet? from the nililory efctjLlish-'flent, either retie, 
or et little cost to support its progr.r.* litis Us . been no re practical 
an-i efficient and indeed jmoro t'conomicel then nny cooperrble effort made 
tUro 'h Agency resources* 

i. The Office of Training is unvilli a; to train "black" agents as it 
believes its rrimu-y function is to train staff employees *ni covart agents* 
Jt also is unwilling to uar it.-r facilities for nasoia of auninistration 
md security, ?.;:d It certsii.ly net equipped either to give ?!-hour aur- 
veillmco of " block” s^ent • I* » ring training, or to handle ho Wing actions 
which ori 'in at- . ’Ois this type of twining from tliru, to tire* /part from 
the nrrcticC 3?,xc to, the Tminiav Division looks with reserve on the 
positive int- .WLl.re:iCu value o» the Eedsoat pro,;r«a anu, consequently, does 
no i feel chat tne oo-.oiii tment or expenoe of training assets is warranted* 

j* A geuer;.l uutiuineos w;*$ rioted in almost every aspect of Uie 
operations of bC»b, Training operations have not always beau tightly 
controlled* Aiioiniatr stive end financial ail airs have not been precisely 
executed* A certain ad hoc atmosphere prevails in the approaches to daily 
problems without the formalisation of procedures* 



,v 

f\ -i 
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k* f’upport from other elor-iente of tho Agency complex has been 
generally adequate but not always syiqpatneticaliy cooperative* Uuidance 
from other elements of the Agency except iro;‘ SE and Conmo has been prac- 
tically absent* bOd assets, both personnel and funds, have from time to 
tiie been sinhonect-off for purposes quite unrelated to the DOB charter* 

So rocords have been k ept of the shunti ng oi Personnel back sad forth or 
oT their dw-tp-day ' scHTgmanta cl tiiar "within or. ou tsid e 
'Hint Funds Expended 

for unrelated purposes have not been notified to the staff project authori- 
ties* In general, there has boen a tendency to use DOB a? a "crteh-all" 
or e comanio force to perfora ell and mindry duties f-e the exSit-roiee 
of the moment dictate* 



II* PecoBroendotionm 

The following general recoconendstions are submitted* It is recowmonded f /- 

thatt 

s* The tarorbli^riKTit of a ' >JI3 for the purpose of training in the " s 

J United States of "black” egenta for the 3edaox program only be approved* ( 
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Thie weans tha relatively long-term training of Redaox agent* who *111 
b* brought Into tha United 8tataa "black", trained under completely 
controlled condition* "black*, and dispatched to target are* "black** 



- ' "V ; f. 

b* DOB iwraedlately cease tha training in DOB of TedsJcin principal 5 - : 
agent personnel* 



3 



1. Tha training of Redskin principal agent persoanel recruited 
in the Western Bewi sphere Aall be the i*eponsLblllty of 
Training which *111 provide each training for, end obtain 
whatever assistance it n«y need f raw SR Division or 308 in 
order to meet requirements aid objectives* 




/ 




3, The training of Redskin principal agent personnel recruited 
abroad shell be the responsibility of case officers abroad 
and except in unusual clrovaaetaneea Redskin principal agent 
personnel will not be brought to the United States for 
training war will such training bo conducted in established 
training ait*s ether than, in Individually and rapertedly 
secure saf aha uses* SuA malarial as may be required by 
ease elf leers te train Redekin principal agent personnel 
will be furnlaheU by DOB with too approval ef the Office 
of Training* , 



«• ranLUariaatlon of officials el foreign inte lli g en ce eervioea be 
~J aaanmed by Training with mtch assistance or gull anas fra & and DOB as lb* 
circumstances require* 



d* The spotting <\nd assessment prog r mu of DCS, while not an integral v , 
part of the DOB training program, be approved without the provision far 
v language professional personnel such es psychologists, psychiatrists, 
and nodical personnel* 




e* There be established between 1MB and the Office of Tracing f) 

direct liaiiioin for the purpose of exohen&ng current training guides, add*, 
v and material* 




f * DOB establish direct liaison with the research element 

yot DD/P to obtain guidanoe on research already in existence of possible 1 
use to DO 8 and to secure appropriate research titles te be a« signed the 
covert associates wider DOB direction during alack periods* 




g* While recognising and accepting the present policy of using 
^ military personnel n tours of tuty in £.R, the Office of the Chief of DOB 
be held by a Senior Career Agency case officer to waintain continuity of 
Agency purpose end objective* % 
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h. Authority and responsibility, In fact, be granted to dOB in 
the- ’i' •action, adsd.nl strat Ion, and execution of its training of Rodeo* 
agent n with guidance from the Chief, Operations, 5ft Division# As cast — 

officers responsible for their scent personnel require the use of DOB, i'SK- 

ttey will for OOB purposes be considered terror j;rlly assigned to 30B 
sni under the direction snd responsibility of Chief, D03, for edsdnistra* 
ti >n, operational, and security reasons, and for that period for ratings 
on efficiency# 

1, The Soviet Ares Orlotitstion Section be transferred to the Office 
o? Treir.ir**, This latter office will s a sune complete responsibility fer 
the training of language cose officer personnel which is in keeping with t / • . 
their charter. The post training of case officers in Soviet realities 
:»hr 11 be under the jrtpervird on of Training vlth whatever assistance DOB 
rry :or. tribute in its knowltv' •<» of PP. requi resents* The Soviet Area 
Ovicxit'tLon Section, while conceived in pood faith "to professionalise" 
a language oaea officer after uia course la a language echeel, repreeasts 
an e.ctonaioa of, sren though approved by, T .reining. The present training 
pror.rsn at Georgetown admit tally is not aritisf rctory# SR requireMents 
in light of its needs have not been made available to Training, Until 
now. Training has not established an in-eervice language training program 
which meets the requirements of the SR Division. 

J# The proposed budgetary and personnel increa.-e requests for 
A1W.CRE be revised and reduced to conform to e program established along 
the above recojsesnded lines, and not to exceed the present personnel com* t/-( ; 

plenent, minus slots presently eocupied by 3kOP personnel# (See Section 
XI for specif lo ceilings on aafahousee, covert aeeocietee, bouse trailers, ^ / / ».* 

and motor vehicles requested in Budget FT 19SU#) This amounts to the {.■ J. 

approval - ©? a t/u ox >7 for DOB for the current FT which, with the re- 
direction ef operations toward Badekiw and other orthodox means of espionage, * I s *? *C, 
should be again carefully reviewed at the end of the current FT# / 




k# The spotting and easesament program represents a single centralised 
control maehanism for seeking agents# Xte stated objectives end proc edge s 
arc logically sound for the purpose intended# 'dills there is e belief la 
y DCS that the lack of language qualified psychologist*, psychiatrists, poly- y \f 
graph and aedieel aaseaacra has posed problem* of eatabllrfrtng repp ort In 
BOB assessment of agents, cooperation with professional Agency personnel he* 
been good# The neoeweity, therefore, of adding language qualified pro* 
feeaionel personnel to DOB, while desirable, appears unwarranted# 



# * 



* 



The following gpeclflo recasanwdatione dealing with various aspect* 
of DOB operation* are sat forth and related to the narrative report by 
reference to section tad paragraph# 
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a* 3 action V, Present rtai'4 sub-section, Contract IiiB : >loycea (C overt 
Associates), pnra^raphs 5, 6, 7, 3* /^W" 

That covert associates under contract to o titer eleiuente of the Agency < a 
. not bo intomlnglad with personnel under contract to DOB or housed in tha 
S sa;i» facility for any purpose* 



/J ✓ 



n 



n 



That additional covert associates presently assign!, i to C' .B or say 
of its conplexas such as HJfi not to transferred to DOB until complete n, 
inquiry ip made concerning rcoont IIS penetrations, and the a only by 
specific Justifies tion for additional slots through the uaurl project 
procedure* 

b # Section V, Present ‘'bail', sub-section, Spotting and Assessment 
Cta ff Contract cciplayeeg //V/6 

Th*t DOB under no circuits txnoes be perwLtteti to nines under contract 
vny ir.di vi -.ual or ount any Droject for the expenditure?; of funds out aid* 
v/ the Unite ; states without compliance with nonaal project procedures 

which would be required of ary Area Division to accomplish siuilar purposes. 



// 



/? 



c* Action VI, Accomplishment*, h, Co) 






Thf*t staff employee* enr: trod in trsiniraT operations for DOB ba re- A 
quireci to consists the basic training course? established oy the Training ^ 
Division in all in; tancao in the future before entering upon duty* Those 
inrtividuflla at the base who hsva not undergone such training 
mfctle svailable for that purpose »» soon as possibly* / Ofi 

. .v (4/' Vf?? 







JM 

d* Section VI , accoiqpliihjaants, U, (d) raj*. 




That DOB bo responsible fer the fjuidsnee end direction Sf senior 
ca-.-e o; fleers in the execution of their collateral function of Riving 
on-thk - Job training to Junior caue officers serving under the*, nnd require 
detailed reports on their efficiency and performaoo* 

a* Section VI, AoaoepH shw s n ts, 6, (•) /^c zz.f-23 

That DoS continue to use assets of the mi lit cry for specialised training 
sudh as airborne, aaritiras, end survival training* There should be cross- 
fertilisation ^ between DOS and Training Division in order that the latter 
la aware of the facilities th»n have been secured end ao may exploit them 
on an Agancy-wifie boaia. Further, Training DivLaion assets should be 
utilised wherever available. Facilities of the ei lit ary under no circust- 
stancee should ba duplic- t*cl by either DOB or Training Di^ si. on. 
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f • Section Til, Security 

That specific recommendations on physical security, safehoases, 
personnel, and cover eet forth following the appropriate sub* sect Iona 
of this portion of the survey be adopted in to to. 

g. Section Till, Prellndnary Audit 



That the general neo saaendntlane of the auditor be adopted In tote 
with the following revisions which are Intended to strengthen their in* 
port (numbered peragraphe below apply to similarly numbered paragraphs 
under recommendation*)! 



n 






1* That) \ former finance of fleer presently 

aa l&ftad to other duties-it DOS, be recalled from those 
duties and assigned full-tine to accounting for £13,277*31 
still outstandlr^ in his name* If this accounting extends 
beyond a 30-day period, a atatua report shall be made to 
— v r I4R, \ 

J (Z. #7j 

' It* That a firs policy be established and made the subject of 

/ an internal memorandum at DOB that pereonalcheck* will not 

be cashed for personnel under ary circumstances • 

4%( At- U / vya .-rvf m ,A 4x H7J 

- 8.'' That suspended Items , tne majority of which are entertain- 

ment of agents, bo written-off in a manner satisfactory to 
/ the Finance Division in order that DCS may start, afresh in 

their accountability for funds and subsequent audits will 
be meaningful* * 

^ / *a~ce jZ-ddc. / J 

( t Apart/from tab audit rdport, it is recommended that entertainment 
all ferns be paid from the agents 1 personal fends nnd contracts with 
r q t ' agents for the period of their training should adequately provide for 
vJ ' theee items* This will help prevent suspensions by Finance Division and 
keep the record clean* 
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of 



60 



V 



lastly, it is reconmended that a re-audit of DOS be made In six 
months and that if the recommendations made in this survey have not been 
complied with, appropriate administrative action be taken* 

& 




h* Section H, 1, b, (1) 







That Chief, OPS, 58 be the executive authority for resolution of 
differences between SR Branches and DOB regarding assessment of an agent • 
where there ie a varisnoe of opinion as to whether the agent should be 
terminated or continued. 
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i. Section IX,I,b, (1) (c) /^e*. ^ 
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that as a matter of doctrine "black" airdrops of agent* into denied 
areas be used only as a lf.:t resort as a Means of entry , end that H/f 
be used only for priority communications s’»ch ns esrly warning, coaqprsad.se, 
etc# 

J. Section n^, (1) (U /kycSt 

that DTB be represented in the early planning of operations in order i 
that it may be better able to teller the training to the specific require-- 
meats of the Mission* 



rf 1 
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that DOB have full and complete access to sll information concerning 
agents accepted for training with the responsibility resting upon the branch (y 
to supply P$v*e, prior assessments, etc* 



i$t L 
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It# Section II, 1, b (l) (f) 



Thrt en eiriinistr^tiva plan be approved delegating sufficient authority 
to DOB to accomplish its mission, while at the same tins maintaining full 
accountability with various elements of the Agency for action taken. Grade 
B station status would appear substantially appropriate for this purpose#' 
(See also Administrative Section and related recommends ti ona • ) 



■ k 
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Vi 1/ Section IX, 2, */(l) 
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That D03 and Training Division combine their separata efforts in the 
survival fields* Personnel assigned to DOB should not independently embark * J/ 
on preparation of special manuals, training materials, ate*, without prior • ‘ 
determination from the Training Division as to the availability of pre- 
pared material* 

■# Section IX, 2, b, (1) and (?) J~J y J'yt-J'J'' 

1# That daily legs be kept at the a*feh»uaea carefully recording 

the happenings of the day, arrivals, departures, phone calls, etc# ' 

?, That weekly progress report* be submitted promptly and in detail f\h 
swsaariaing the significant happening of the week* *-■ ' 

3# That a careful formal record bo kept of all training pseudonyms* v 



A 



U* That all of the above records be prepared in triplicate and die- / y 
tributed as follows I 



Security Officer, DOB * 
Appropriate Branch ca c off leer 
Office of Operations, DOB ^ 
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That upon coopletfon of training cycle, the above records of j ' 
DuB be forwarded to the appropriate SR branch and there s ' . ’ 

destroyed after a determination that the ease file is couplets. 

/ . ,A * • ' f ‘ 

That agents ir re spec tire of determination of final mission be \y 0>/ ' 
unoer contract during training with clear provisions re benefits 
and disposal if agent f ouaa unsatisfactory during training period, 
bonuses, gratuities, ate. 




,- v 



n. Section IX, 3 S~7 




That no ease offioer pool be established since this ostensibly amount e 
to stockpiling personnel. (See r# CD — l endn tlona against proposed T/o.) 




o. Seoticn H, 6 

That the Tradeeref te Section of DUB which has, been literally opera- 
ting in a vacuum as regards source material for training be included in ~ \lctc 
the distribution ef all material originating with tfieSupport Section of < ' ■ 

SR which in any vqr would contribute to more efficient briefing of RrBiSDX' 
agents. 



\ 




That the Tradeoraft Section, through the Support Section of SR and 
directly through liaison with the Training Division, a nd RQK/UXS. and 
other elemmats of the igency develop other sources for source material ’- /W * / 
for training. 




p. Section ix, 7 ?Y 

That officers of the fielderafts Section be present during all the 
final stages of preparation ef an sgent or team for dispatch. 





That the technical raceme n d at iona of these specialised officers ae ^ 
to typo of equipment, weight of equipment to be saddled on agents, be ip-' IL % 
considered final in the abeeaee of overriding considerations, ami not be r 
' overruled willy-nilly by the branch case officers. 

Wo*- ■ .■ , . 




That SR through its various branohas attempt to keep the Tradeeraft* . } J-'- 
Section informed of experience gained cm these subjects from field , .<»;>.* C 
operations. ' ’ 





q. Section ix, 8 7 7 




That all reports prepared by Como personnel be prepared in sufficient !y 
copies to afford distribution to DOB and to the appropriate branch of SR - 
for lnduaion in the agent's master fils. There should be no exception to f? 
this procedure. - c.f >,r 
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q. Section DC, 8 (Continued) 

That Combo trainers expand their “remarks* on their aonthly and final •• s. 
training reports to include general observations on the agent, to be gieeo 
such weight ea deemed appropriate by the senior case officer* 

That where the physical assets perndt, a Co«o training area be 
established in the safehouse and retained exclusively for that purpose. 

That Dob, at the conclusion of each training cycle make e memorandum 
on the Como trainer concerning hie efficiency end adaptability to perform ,\ 
this type of work, which should be forwarded through SR to Como for uso 
in the preparation of the annual efficiency report on the ejq>loyee* 

That on->the*eir y/T training be given all agents as an integral part v 
of their preparation for dispatch* 

That Chief, Training Branch, Comma be held responsible for full \ 
utilisation of Ccmmo ps rsonnol* 

That on the completion of a training cycle, Ccmmo records be forwarded 
to Headquarters, those from the Comno Section to Couno, and those from DOB ' ' : / 
to the appropriate branch of SR* 

r* Section II, 9, (b), 2* <P3 

That Chief, "X>B, be held responsible for a more efficient uee of t c - * / w 
personnel rectifying such practicos as are described in this section* 

e* Section IX, 9, (c), U* 

JX that in consideration of the proposed administrative plan, the provisions 
of this paragraph be taken into consideration, and in the absence of over* 
riding considerations be incorporated into the final draft* 

t* Section IX, 10, i., J., and k« A*^e 9/ 

that the Liaison Section be the Headquarters point of entry for visitors 
from DOB and the point of exit for visits by Headquarters personnel to DOB 
“d the* * e«Bploto log bo *apt of this exchange of visitors* There should 
bo no exceptions to this .rocedure. 

that a request from DOD to the Liaison Section for service* be in 
writing when time permits, and b« confirmed in writing when made orally 
and that answers to that* requests be submitted by the Liaison Section in 
writing or confined in writ!*. 
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